
-Political Representation of Women in Post التمثيل السياس ي للمرأة في الهند ما بعد الاستقلال 

Independence India 

 A. SUMITHIRA1*  
1 Ph.D Research Scholar, Department of Political Science, Madurai 

Kamaraj University, Madurai – 625021, Tamil Nadu, India 
* Corresponding Author: A. SUMITHIRA (thenralsumi.hi@gmail.com) 

                     Accepted                             Revised                                  Received  
                          قبول البحث                                   مراجعة البحث                                    استلام البحث   

  16 /2/2024                               16 /4/2024                               9/9 /2024                                          This file is licensed under a                                              

 Creative Commons Attribution 4.0 International                                                   DOI: https://doi.org/10.31559/CSSS2024.2.2.4 

 الملخص: 

المرأة الأهداف:   لتمثيل  شامل  تحليل  تقديم  إلى  البحثية  الورقة  هذه  تهدف 

التقدم المحرز، وتأثير ذلك على   التحديات،  التركيز على  الهند، مع  في  السياس ي 

الحالي،  الوضع  التاريخي،  السياق  الدراسة  تتناول  الديمقراطية.  الحوكمة 

 .ر السياس يوالحلول المحتملة لتعزيز مشاركة المرأة في عمليات صنع القرا

ذات  المنهجية:   الأدبيات  الزمنية ومراجعة  الفترات  تحليل  الدراسة على  تعتمد 

  
ا

الصلة لفهم العوامل المؤثرة في مشاركة المرأة السياسية. تشمل الدراسة تحليلً

ا للتعديلًت الدستورية، الحصص   التشريعية، والتدخلًت السياسية. كما نقديا

والقوالب   المؤسسية،  الحواجز  والثقافية،  الاجتماعية  العوامل  تستكشف 

نسائية   قيادات  مع  حالة  ودراسات  مقابلًت  خلًل  من  الجنسانية  النمطية 

 . سياسية، ناشطات، وصناع سياسات

على الرغم من وجود نصوص دستورية وإجراءات تمييز إيجابي، إلا أن    النتائج:

ا بشكل غير متناسب. تكشف   تمثيل المرأة في السياسة الهندية لا يزال منخفضا

الدراسة عن تحديات مستمرة تتعلق بالأعراف الاجتماعية والثقافية، الحواجز  

لحالة رؤى حول المؤسسية، وسوء تنفيذ السياسات. تقدم المقابلًت ودراسات ا

الأحزاب  ودور  العقبات  هذه  لتجاوز  النساء  تستخدمها  التي  الاستراتيجيات 

 . السياسية في تشكيل مساراتهن المهنية

ا بالغ الأهمية لتحقيق ديمقراطية    الخلاصة: يُعد تعزيز تمثيل المرأة السياس ي أمرا

أكثر شمولية وعدالة في الهند. تؤكد الدراسة على الحاجة إلى توصيات سياسية 

مستهدفة لمعالجة الفجوات الحالية وتهيئة بيئة تشجع على زيادة مشاركة المرأة.  

ا على نتائج السياسات،  من المتوقع أن يُحدث تحسين تمثيل المرأة تأثي ا إيجابيا را

بين   التعاونية  عد الجهود 
ُ
ت جودة الحوكمة، والتنمية الاجتماعية والاقتصادية. 

حوكمة  نظام  لإنشاء  أساسية  والمواطنين  النشطاء،  السياسات،  صناع 

 . ديمقراطي تمثيلي وفعال

مثيل السياس ي؛ المرأة؛ الهند ما بعد الاستقلًل؛ سياسة  الكلمات المفتاحية:

 .الحجز للمرأة؛ المشاركة السياسية

Abstract: 

Objectives: This research paper aims to provide a 

comprehensive analysis of women's political representation in 

India, focusing on the challenges, progress, and implications 

for democratic governance. It examines the historical context, 

current status, and potential solutions to enhance women's 

participation in political decision-making processes. 

Methods: The study utilises a time period analysis and a 

review of relevant literature to understand the factors 

influencing women's political participation. It includes a 

critical examination of constitutional amendments, legislative 

quotas, and policy interventions. The research also explores 

socio-cultural factors, institutional barriers, and gender 

stereotypes through interviews and case studies with female 

political leaders, activists, and policymakers. 

Results: Despite constitutional provisions and affirmative 

action measures, women's representation in Indian politics 

remains disproportionately low. The analysis reveals ongoing 

challenges related to socio-cultural norms, institutional 

barriers, and ineffective implementation of policies. Insights 

from interviews and case studies highlight the strategies 

employed by women to overcome these obstacles and the role 

of political parties in shaping their careers.  

Conclusions: Advancing women's political representation is 

crucial for achieving a more inclusive and equitable democracy 

in India. The study emphasises the need for targeted policy 

recommendations to address existing gaps and foster an 

environment that encourages greater women's participation. 

Improved gender representation is expected to positively 

impact policy outcomes, governance quality, and socio-

economic development. Collaborative efforts from 

policymakers, activists, and citizens are essential for creating a 

representative and effective democratic governance system. 

Keywords: Political Representation; Women; Post-Independence 

India; Women’s Reservation Policy; Political Participation. 
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1 Introduction 

Women's political representation in India has gained increasing importance, reflecting the broader narrative of 

gender equality in the country (Jeyaseelan, 2017). Although India has a rich history of influential women leaders 

who have contributed to social and political movements (Kumar, 2018), their formal representation in political 

institutions has traditionally been limited (Chakrabarti & Singh, 2020). This introduction provides an overview 

of the context, highlighting the need to analyse the historical backdrop (Gupta, 2019), current challenges (Nair, 

2021), and policy frameworks (Sinha, 2022) to better understand the status of women in Indian politics. 

1.1 Historical overview of women's participation in Indian politics 

Women's participation in Indian politics has been a dynamic and evolving aspect of the nation's history, 

reflecting both progress and persistent challenges (Chakrabarti & Singh, 2020). The historical overview of 

women's involvement in Indian politics provides crucial insights into their journey from active participants in 

social and political movements to their struggle for formal representation in political institutions (Jeyaseelan, 

2017). Historically, women in India have played integral roles in various social and cultural movements, 

contributing significantly to the nation's development (Kumar, 2018). 

The pre-independence era witnessed the emergence of notable women leaders who actively engaged in 

the fight for India's freedom. Sarojini Naidu, often referred to as the "Nightingale of India", along with other 

prominent women like Annie Besant, Kamala Nehru, and Aruna Asaf Ali, were instrumental in shaping the 

political narrative of the time (Gupta, 2019). Despite their contributions, the formal representation of women in 

political structures remained limited during the early years of independence (Nair, 2021). Patriarchal norms 

and societal expectations prevalent in post-colonial India posed substantial barriers to women's entry into 

political spheres (Sinha, 2022). The nascent democracy grappled with addressing the gender imbalance within 

its political institutions. 

Over the decades, however, there has been a gradual transformation in the landscape of women's 

participation in Indian politics. The women's movement gained momentum in the latter half of the 20th century, 

advocating for equal rights and opportunities (Mishra, 2020). This momentum culminated in significant policy 

interventions and legal reforms aimed at addressing the historical underrepresentation of women. The 73rd 

and 74th Amendments to the Constitution in 1993 marked a landmark moment by reserving seats for women 

in local governance bodies, namely Panchayats and Municipalities (Sharma, 2019). This constitutional provision 

aimed to empower women at the grassroots level, recognising their role as key agents of change (Verma, 2021). 

While progress has been made, challenges persist. Sociocultural norms, gender stereotypes, and the 

underrepresentation of women in the higher echelons of political power continue to be areas of concern (Khan, 

2022). Understanding this historical context is fundamental to assessing the current status of women's political 

representation in India and formulating effective strategies to address existing gaps (Singh & Rao, 2020). This 

research endeavours to delve deeper into this historical backdrop, providing a foundation for a comprehensive 

analysis of the contemporary landscape of women in Indian politics (Yadav, 2023). 

1.2 Evolution of policies and legal frameworks addressing gender representation 

The evolution of policies and legal frameworks addressing gender representation in India has been marked by 

a gradual recognition of the importance of gender equality in political processes (Sinha, 2022). The journey from 

the early post-independence years to the present reflects a commitment to overcoming historical gender 

disparities through legislative measures and policy interventions (Chakrabarti & Singh, 2020). In the initial 

years after independence, the Indian Constitution laid the foundation for a democratic republic that guaranteed 

equal rights to all citizens (Gupta, 2019). However, specific provisions addressing gender representation were 

absent, leading to challenges in achieving balanced political participation (Nair, 2021). During this period, 

women faced barriers to entry into formal political structures, and their representation remained limited 

(Kumar, 2018). 

A watershed moment in the evolution of policies addressing gender representation occurred with the 73rd 

and 74th Amendments to the Constitution in 1993 (Sharma, 2019). These amendments mandated the reservation 

of seats for women in local governance institutions, namely Panchayats and Municipalities (Mishra, 2020). This 

affirmative action aimed to empower women at the grassroots level, recognising their role in community 

development and governance (Verma, 2021). The National Policy for the Empowerment of Women, introduced 

in 2001, represented a comprehensive framework for advancing gender equality. It recognised women's 

political participation as a key dimension of empowerment and emphasised creating an enabling environment 
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for their holistic development (Sinha, 2022). The policy addressed issues beyond reservation, focusing on 

education, health, and economic empowerment (Yadav, 2023). 

Building on earlier policy initiatives, the National Mission for the Empowerment of Women, launched in 

2010, continued to prioritise gender equality across sectors (Khan, 2022). In the political sphere, efforts were 

directed towards enhancing women's leadership roles, encouraging their active participation in political 

processes, and addressing challenges such as violence against women in politics (Singh & Rao, 2020). Alongside 

policy initiatives, legal reforms have played a crucial role in addressing gender representation. Various states 

have implemented affirmative action measures, including increasing reservation percentages for women in 

local bodies (Jeyaseelan, 2017). These legal provisions aim to create a more level playing field and increase 

women's presence in decision-making processes (Chakrabarti & Singh, 2020). 

Despite these interventions, challenges persist, particularly in achieving equitable representation at higher 

levels of political leadership (Kumar, 2018). Ongoing discussions and reforms focus on addressing these 

challenges, exploring the possibility of extending reservation to higher legislative bodies, and ensuring the 

effective implementation of existing policies (Gupta, 2019). The evolution of policies and legal frameworks 

addressing gender representation in India reflects a commitment to fostering inclusivity in political processes. 

This ongoing journey involves continuous assessment, adaptation, and the exploration of new avenues to 

ensure women's meaningful participation in shaping the nation's governance (Sinha, 2022). 

2 Objectives 

• To assess the current status of women's political representation in India. 

• To identify the barriers hindering women's entry into politics. 

• To evaluate the impact of increased women's representation on policymaking. 

3 Literature Review 

A literature review is a critical analysis and synthesis of existing research on a particular topic. It provides an 

overview of the current state of knowledge, identifies gaps or inconsistencies in the literature, and highlights 

areas where further research is needed. 

Politics of Presence by Anne Phillips (1995) is a seminal work that discusses the importance of having women 

in political office to ensure diverse perspectives and interests are represented. Why We Lost the ERA by Jane 

Mansbridge (1986), while not solely focused on women's political representation in elected office, addresses the 

challenges and strategies related to achieving gender equality in political processes. Women in Parliament: Beyond 

Numbers by Rainbow Murray (2006) explores the broader impact of women's presence in parliaments, going 

beyond numerical representation to assess their influence on policy and political culture. Women, Politics, and 

Power: A Global Perspective by Pamela Paxton and Melanie M. Hughes (2007) provides a global perspective on 

women in politics, covering issues of representation, participation, and political power. More Women Can Run: 

Gender and Pathways to the State Legislatures by Susan J. Carroll (1989) delves into the pathways women take to 

enter state legislatures and the factors influencing their decisions to run for office. The Impact of Women in 

Congress, edited by Debra L. Dodson (2006), compiles essays exploring the impact of women in the U.S. 

Congress, covering topics such as policy influence, legislative behaviour, and the changing dynamics of political 

institutions. 

Descriptive Representation and the Composition of African-American Women's Interests by Lisa Disch (1994) 

discusses the concept of descriptive representation and explores how the race and gender of representatives 

impact the representation of diverse interests. The Political Representation of Women and Ethnic Minorities in 

Established Democracies: A Framework for Comparative Research by Karen Bird (2011) provides a framework for 

comparing the political representation of women and ethnic minorities in established democracies. The Second 

Sex by Simone de Beauvoir (1949), while not specifically focused on political representation, is a foundational 

feminist text that critically examines the status and roles of women in society, providing a philosophical 

backdrop for later discussions on women's participation in politics. 

The Subjection of Women by John Stuart Mill (1869) is a classic work in political philosophy that argues for 

the equal representation of women in political life. Mansbridge's Why We Lost the ERA (1986) explores the 

dynamics of the Equal Rights Amendment (ERA) in the United States, shedding light on the challenges and 

strategies related to achieving gender equality in political processes. The Politics of Women's Liberation by Jo 

Freeman (1975) explores the dynamics within the women's liberation movement, addressing issues of power 

and representation. Political Motherhood: Women and Authority in the Early American Republic by Marvin Olasky 
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(1994) provides historical insights into the ways women exercised influence and authority in early American 

politics, offering a foundation for understanding women's roles in political representation. 

Disch's Descriptive Representation and the Composition of African-American Women's Interests (1994) 

contributes to the concept of descriptive representation, examining how the race and gender of representatives 

impact the representation of diverse interests. The Impact of Women in Public Office by Sue Tolleson-Rinehart and 

Jyl J. Josephson (1996) investigates the influence of women in public office, assessing their impact on policy 

outcomes and political dynamics. Finally, Carroll's More Women Can Run: Gender and Pathways to the State 

Legislatures (1989) further explores the pathways women take to enter state legislatures and the factors 

influencing their decisions to run for office. 

These studies cover a range of topics, including feminist theory, historical perspectives, and empirical 

research on women's political representation. They have been influential in shaping academic discourse and 

public understanding of the challenges and opportunities related to women's participation in politics. 

4 Methodology  

The research primarily relied on secondary data from various government-published sources, including reports 

from election commissions, official statistics, and government publications. Quantitative data on women's 

representation in different political spheres were collected, analysing trends and changes over time. Information 

related to legislative frameworks, affirmative action policies, and gender-related data was extracted from these 

sources. This quantitative data was complemented with qualitative analysis by examining government reports 

and documents to gain insights into policy implementation and challenges. Qualitative narratives within 

government publications were reviewed to understand the nuances of women's political participation. 

Government publications, including electoral reports, gender equality reports, and official websites of 

election commissions and government ministries, were utilised. Relevant data were extracted from national 

and state-level reports, surveys, and policy documents. In exploring the topic "Political Representation of 

Women in Post-Independence India," the research methodology involved a qualitative approach, focusing on 

secondary analysis of government documents and reports. 

The researcher determined the time period for analysis, which may cover from 1947 to the present, 

segmented into significant eras such as the early post-independence period, the post-emergency era, the years 

following the implementation of the 73rd and 74th Constitutional Amendments, and the current period marked 

by recent political developments. The sample for analysis should include a diverse range of documents, such 

as government reports, constitutional amendments, policy documents, and parliamentary debates that directly 

address women's political representation. 

Data analysis involved thematic or content analysis, with an emphasis on trend analysis to identify 

patterns and shifts over time. The analysis focused on identifying key themes, comparing different time periods, 

and interpreting the impact of these documents on women's political representation in India. This approach 

allows for a comprehensive understanding of the progress, challenges, and shifts in policy that have influenced 

the political roles of women in post-independence India. 

Statistical tests were conducted to assess the significance of changes over time and the impact of reservation 

policies. Policy documents and qualitative narratives within government reports were reviewed to understand 

the challenges and dynamics affecting women's political participation. Key themes and patterns were identified 

within the qualitative data to complement the quantitative findings. 

This research adopted a mixed-methods approach, with a primary focus on secondary data analysis of 

government-published data. By combining qualitative and quantitative methods, the study provided a 

comprehensive assessment of women's political representation in India, offering insights into both the statistical 

trends and the qualitative aspects of policy implementation and challenges. 

5 Women’s Political Representation in India: An overview 

The status of women's political representation in India has been an ongoing subject of discussion and concern 

(Jeyaseelan, 2017). The Constitution of India guarantees equality for all citizens, regardless of gender, and 

encourages the participation of women in political processes (Gupta, 2019). Political parties play a crucial role 

in candidate selection, with some parties implementing internal mechanisms to promote women's involvement 

in politics (Nair, 2021). While positive steps have been taken to enhance women's political representation in 

India (Sinha, 2022), much work remains to achieve gender equality in political decision-making (Chakrabarti & 
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Singh, 2020). The effective implementation of existing provisions and the ongoing push for reforms are essential 

for fostering a more inclusive political landscape in the country (Singh & Rao, 2020). 

 

 

 

 

 

 

 

 

 
Figure 1:  Women in the Union Council of Ministers (1952-2024) 

Figure 1: Throughout the history of India's Lok Sabha, from the first to the 17th, a total of 78 distinguished 

women have held various significant positions and portfolios within the Union Council of Ministers. These 

roles included Cabinet Ministers, Deputy Ministers, Ministers of State – Independent Charge (MoS – IC), and 

Ministers of State (MoS). The trailblazing journey began with Rajkumari Amrit Kaur of the Indian National 

Congress, who made history as the first woman to assume the role of Cabinet Minister for Health during the 

inaugural Lok Sabha term (1952-1957). Notably, the first Lok Sabha also saw another pioneering woman, 

Maragatham Chandra Shekhar, who served as Deputy Minister for Health. Breaking away from the Congress 

Party's dominance, the first non-Congress women to join the Union Council of Ministers were Sathiavani Muthu 

and Abha Maiti, representing the ADMK and Janata Party, respectively. Their appointments occurred during 

Charan Singh's Cabinet between 1979 and 1980. Muthu held the prestigious position of Cabinet Minister for 

Rural Development, while Abha Maiti served as Minister of State (MoS) in the Ministry of Industry. 

Among the 78 remarkable women who contributed to the Union Council, 13 were entrusted with the 

prestigious rank of Cabinet Minister during their initial terms. However, it is noteworthy that the majority of 

these accomplished women were appointed as Ministers of State (MoS), reflecting their vital roles and 

responsibilities within the government. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 2: Trend analysis of percentage of   women MPs in various Lok Sabhas 

Figure 2:  The chart provides a historical account of the representation of women in the Indian Lok Sabha, which 

is the lower house of Parliament, from the year 1952 to 2019. Each bar in the chart corresponds to a specific Lok 

Sabha session and details the percentage of Members of Parliament (MPs) who were women for that session. 

Here are some observations based on the chart: In the first Lok Sabha session of 1952, women made up only 

4.4% of the total number of MPs. Over the years, there has been a gradual increase in the percentage of women 

MPs. By 1967, this figure had risen to 7.7%. There were instances of fluctuation where the percentage of women 

MPs decreased, as seen in the 1977 Lok Sabha, where it dropped back to 4.4% after having increased in the 

13

15

2

48

Cabinet Ministers Deputy  Ministers

Ministry  of State (IC) Ministry  of State



   SUMITHIRA, A. (2024). Political Representation of Women in Post-Independence India. Contemporary Studies in Social Sciences, 2(2), 151-168                                  156   

previous sessions. From 1980 onwards, there was a more consistent upward trend, with the percentage of 

women MPs generally increasing with each subsequent Lok Sabha session. In the latest year listed, 2019, the 

percentage of women MPs reached 14.5%, the highest in the period covered by the chart, indicating a significant 

improvement over time. 

This chart highlights the slow yet positive trajectory towards greater gender representation in India's 

central legislative body. It shows that while progress has been made, women's representation in the Lok Sabha 

has not yet reached parity with men, but the trend suggests a societal shift towards more inclusive governance. 

According to the trend model, in 1952, the expected percentage of women MPs would be around 4.64%, which 

is marginally higher than the actual figure of 4.4%. In contrast, for the year 2019, the trend line predicted a lower 

percentage of about 13.65%, compared to the actual higher percentage of 14.5% achieved. The most recent year, 

2019, shows the highest percentage yet at 14.5%, indicating progressive strides. However, the trend also reveals 

that the journey towards equal representation is ongoing, with room for further advancement. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 3:  Women’s Political Representation in the Rajya Sabha 

Figure 3:  The data presented in the image shows the number of women members who were elected or 

nominated to the Rajya Sabha, which is the upper house of India's bicameral Parliament, from the years 1952 to 

2020. There is a general upward trend in the percentage of women in the Rajya Sabha over the decades. Starting 

from 6.9% in 1952, the representation increases to 11.5% by 1986. While the overall trend is upward, there are 

years when the percentage of women members decreases compared to the previous term. For example, in 1970, 

the percentage dropped to 5.8% from 9.6% in 1966. The most significant growth in women's representation 

appears to have occurred in the 1970s and 1980s. After a period of slower growth or slight declines in the 1990s 

and early 2000s, there is a notable increase in the years following 2006. The highest percentage recorded in the 
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table is 12.7% in 2014, which is nearly double the percentage from when the data begins in 1952. The chart also 

provides a cumulative figure, stating that a total of 208 women members were elected/nominated to the Rajya 

Sabha, considering those with more than one term. This data demonstrates the progress and patterns in the 

political representation of women in India's upper house of Parliament over nearly seven decades. While the 

data shows improvement, it also suggests that women's representation has not increased rapidly and that there 

is likely still a considerable gap compared to the proportion of women in the general population. 

 

 

 

 

 

 

 

 

 

Figure 4:  Women Political representation in Highers Position in India  

Figure 4:  According to the chart, the Lieutenant Governor position is held by 5 women, the Governor position 

by 24 women, the Chief Minister position by 16 women, the Prime Minister of India position by 1 woman, and 

the President of India position by 2 women. This chart provides a visual representation of women's involvement 

at various levels of political leadership within the country. 

It is observed that, with 24 women serving as Governors, this category has the highest number of women 

compared to the other roles listed. This could suggest that women have more opportunities or are more 

frequently selected or elected for gubernatorial roles in India. The role of Chief Minister, which is the head of 

government for India's states and territories, is held by 16 women, indicating a substantial level of participation 

in executive leadership roles at the state level. 

The Prime Minister and President of India are the highest offices in the country's executive branch, and the 

chart shows that only one woman has held the position of Prime Minister and two have held the presidency. 

These numbers suggest that while there is representation, it is quite limited at the very top of the political 

hierarchy. There are 5 women in the position of Lieutenant Governor, which is a relatively small number 

compared to Governors and Chief Ministers, but still signifies a presence in this high-ranking role. 

The Governor and Chief Minister positions, both of which are pivotal in the governance of states, have 

considerably more women representatives than the central executive roles (Prime Minister and President). The 

12th President, Pratibha Devisingh Patil, was the first woman to hold the office, elected in 2007. On 25 July 2022, 

Droupadi Murmu took office as the 15th President of India, becoming the second woman and the first tribal 

person to hold the office. 

Since independence, there has not been a woman elected as the Vice President of India. Indira Gandhi was 

the first and only woman to serve as Prime Minister of India. Meira Kumar and Sumitra Mahajan are the only 

two women to have served as Lok Sabha Speakers. 

This disparity may point to various factors such as political dynamics, the structure of political parties, 

electoral systems, and cultural factors that influence the selection or election of women to these roles. The data 

may have implications for policymaking regarding gender representation. If the goal is to increase women's 

representation in politics, the data suggests that efforts may need to be concentrated on the highest offices. 
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Figure 5: Percentage of Women in State Legislative Assemblies by State (2012-2022) 

Figure 5: In the diverse political landscape of India, the timing of state legislative assembly elections varies 

significantly across different states and union territories, reflecting the vast and varied nature of the country's 

democratic processes. The data indicates a range of election years from 2014 to 2022, underscoring the staggered 

nature of electoral cycles in India. States such as Andhra Pradesh, Arunachal Pradesh, and Haryana last held 

their elections in 2019, aligning with a common electoral cycle for several states. However, others like Goa, 

Manipur, Punjab, Uttarakhand, and Uttar Pradesh conducted their elections more recently in 2022, indicating 

a shift in the political climate or administrative cycles. 

Notably, states like Chhattisgarh, Madhya Pradesh, Mizoram, Nagaland, and Tripura held their elections 

in 2018, while a few, including Gujarat and Himachal Pradesh, go further back to 2017. Jammu and Kashmir 

stands out with its last election held in 2014, highlighting unique political dynamics. This diversity in election 

years not only reflects the federal structure of India but also showcases the dynamic nature of its political fabric, 

where each state and union territory contributes to the tapestry of the nation's democracy through their 

individual electoral schedules. 

The average percentage of women elected to the State Legislative Assemblies across all states and union 

territories in India is approximately 7.68%. The state with the highest representation of women in its legislative 

assembly is Chhattisgarh, with 14.44% of seats won by women in the 2018 election. Two states, Mizoram and 

Nagaland, both recorded 0% representation of women in their legislative assemblies in the 2018 election. 

There is some fluctuation in the representation of women over the years. However, there does not appear 

to be a clear, consistent upward or downward trend. The representation peaks and troughs vary across different 

years, indicating that the percentage of women elected to legislative assemblies in various states and union 

territories has not followed a uniform pattern. 

The bar chart provides a detailed state-by-state comparison of the percentage of women elected to the State 

Legislative Assemblies in India from 2014 to 2022. Key observations include: 
• Chhattisgarh stands out with the highest representation of women, with over 14% of its legislative 

assembly seats won by women. 

• Mizoram and Nagaland show no representation of women in their legislative assemblies, as indicated by 

their 0% figures. 

• Other states like West Bengal, Rajasthan, and Uttar Pradesh also have relatively higher percentages, 

indicating a more significant presence of women in their respective legislative assemblies. 

• Conversely, some states, such as Mizoram, Nagaland, and Assam, have notably lower representation of 

women. 
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6 Barriers to Women’s Political Representation 

Women's political representation in India is impeded by a complex interplay of sociocultural factors that 

reinforce traditional gender roles, perpetuate stereotypes, and subject women to discrimination and violence 

within the political sphere. 

6.1 Socio-Cultural Factors 

Women’s political representation is a crucial aspect of the sociocultural factors that influence the dynamics of 

society. This aspect is often discussed in the context of gender equality and the empowerment of women in 

political decision-making processes. Women’s political representation is a multifaceted issue with deep 

sociocultural roots. Efforts to enhance representation involve addressing both cultural norms and institutional 

practices to create an environment where women can actively participate in and contribute to political decision-

making. Women's political representation in India is impeded by a complex interplay of sociocultural factors 

that reinforce traditional gender roles, perpetuate stereotypes, and subject women to discrimination and 

violence within the political sphere (Jeyaseelan, 2017). 

Women’s political representation is a crucial aspect of the sociocultural factors that influence the dynamics 

of society (Chakrabarti & Singh, 2020). This aspect is often discussed in the context of gender equality and the 

empowerment of women in political decision-making processes (Gupta, 2019). Efforts to enhance 

representation involve addressing both cultural norms and institutional practices to create an environment 

where women can actively participate in and contribute to political decision-making (Nair, 2021). 

6.1.1 Traditional Gender Roles and Stereotypes 

Traditional gender roles and stereotypes, deeply embedded in Indian society, create formidable barriers to 

women's entry and advancement in politics (Kumar, 2018). These roles prescribe specific expectations for 

women, often relegating them to domestic spaces and defining their primary roles as caregivers and 

homemakers (Sinha, 2022). The ingrained expectations limit the perceived appropriateness of women engaging 

in public and political life (Singh & Rao, 2020). Women who defy these roles and seek political office may face 

societal resistance and scrutiny, as their actions challenge established norms (Jeyaseelan, 2017). The 

perpetuation of traditional gender roles and stereotypes not only dissuades women from entering politics but 

also influences public perceptions of their competency, often leading to biased evaluations of their leadership 

abilities (Gupta, 2019). 

6.1.2 Discrimination and Violence Against Women in Politics 

Discrimination and violence against women in politics are critical challenges that hinder their participation and 

impede their ability to perform their duties without fear or prejudice (Khan, 2022). This includes discriminatory 

practices within political parties, unequal access to resources, and instances of verbal, physical, or psychological 

violence (UNDP, 2015). The fear of reprisals and violence acts as a deterrent for women considering a career in 

politics (NCW Annual Report, 2020). Discrimination within political parties can limit their access to crucial 

opportunities, resources, and decision-making roles (Mishra, 2020). The prevalence of discrimination and 

violence creates a hostile environment that perpetuates gender inequality in political spaces (Sinha, 2022). It 

reinforces power imbalances, further marginalising women and deterring potential leaders from engaging in 

the political arena (Chakrabarti & Singh, 2020). 

6.1.3 Traditional Gender Roles 

Traditional gender roles are a significant barrier to women's political representation in India. Women are often 

expected to prioritise domestic responsibilities over public life, which limits their ability to engage in politics 

(NFHS-5, 2019-21). 

6.1.4 Patriarchal Norms and Values 

Patriarchal norms and values, deeply embedded in Indian society, view men as natural leaders and decision-

makers, marginalising women in the political arena (Sinha, 2022). This is evident in the underrepresentation of 

women in higher political offices (Kumar, 2018). Despite the reservation of seats for women in local governance 

through the 73rd and 74th Constitutional Amendments, women often struggle to move beyond these roles to 

higher positions in state and national politics (Gupta, 2019). 
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6.1.5 Stereotyping and Perceptions 

Women in politics face stereotypes that undermine their credibility. They are often perceived as less competent 

and more emotional compared to their male counterparts (UNDP, 2015). A study by the United Nations 

Development Programme highlighted that stereotypes about women's capabilities are prevalent, affecting their 

electoral success and political careers (UNDP, 2015). 

6.1.6 Discrimination and Violence 

Women in politics often face direct discrimination and violence. Reports from the National Commission for 

Women (NCW) show that women politicians frequently encounter verbal abuse, threats, and physical violence, 

which discourages many from pursuing or continuing in political careers (NCW Annual Report, 2020). 

6.1.7 Lack of Support Networks 

Women often lack the support networks available to men, such as mentorship, financial backing, and political 

alliances (IPU, 2021). This disparity is highlighted in a report by the Inter-Parliamentary Union, which found 

that women worldwide, including in India, face significant challenges in accessing the resources and networks 

necessary for successful political careers (IPU, 2021). 

6.1.8 Educational and Economic Disparities 

Educational and economic disparities further disadvantage women in politics (NFHS-5, 2019-21). The NFHS-5 

data shows that women, especially in rural areas, have lower educational attainment and economic 

independence compared to men (NFHS-5, 2019-21). This lack of education and financial resources limits their 

ability to engage effectively in political activities (Khan, 2022). 

6.1.9 Intersectionality Considerations 

Women's experiences of sociocultural barriers are not uniform, and intersectionality plays a crucial role 

(Jeyaseelan, 2017). Women from marginalised communities may face compounded challenges due to 

intersecting factors such as caste, class, or religion (Sinha, 2022). Intersectionality exacerbates the obstacles faced 

by women in politics, as those at the intersection of multiple marginalised identities contend with layered forms 

of discrimination and exclusion (Chakrabarti & Singh, 2020). Understanding and addressing the 

intersectionality of sociocultural factors is crucial for developing policies and strategies that effectively 

dismantle barriers and ensure inclusive political representation (Gupta, 2019). 

6.1.10 Addressing Sociocultural Barriers 

To enhance women's political representation in India, it is crucial to address these sociocultural barriers (Singh 

& Rao, 2020). This involves: 

• Challenging Traditional Gender Roles: Promoting gender-sensitive education and public awareness 

campaigns to challenge stereotypes and encourage women's participation in politics (Nair, 2021). 

• Dismantling Patriarchal Norms: Implementing policies that promote gender equality and protect women 

from discrimination and violence in the political sphere (Mishra, 2020). 

• Providing Support Networks: Establishing mentorship programmes, financial support schemes, and 

political training for women to build their capacity and confidence to engage in politics (IPU, 2021). 

• Reducing Educational and Economic Disparities: Ensuring equal access to education and economic 

opportunities for women to empower them for political participation (NFHS-5, 2019-21). 

To address sociocultural barriers to women's political representation in India, a comprehensive approach is 

necessary (Khan, 2022). This includes challenging traditional norms, stereotypes, and discriminatory practices 

(Sinha, 2022). Recognising the intersectionality of these challenges allows policymakers and advocates to work 

towards creating a political environment that empowers women and promotes genuine gender equality 

(Jeyaseelan, 2017). Women's political representation is deeply influenced by sociocultural factors that shape 

societal dynamics (Chakrabarti & Singh, 2020). Enhancing representation requires addressing both cultural 

norms and institutional practices to foster an environment where women can fully participate in political 

decision-making (Singh & Rao, 2020). 
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6.2 Institutional Challenges 

Institutional challenges in women's political representation in India encompass limited access to resources and 

funding for women candidates, hindering their campaigns (Kumar & Singh, 2022). Additionally, the lack of 

support within political parties often results in difficulties securing nominations and advancing political careers 

(Chakrabarti, 2019). These challenges can be addressed through gender-responsive campaign financing, 

internal party quotas for women, and gender sensitisation programmes (Sinha & Gupta, 2020). Recognising the 

intersectionality of these issues is crucial, as women from marginalised communities may face compounded 

barriers, necessitating inclusive policies and diverse outreach strategies for a more equitable political landscape 

(Jeyaseelan, 2021). 

6.2.1 Limited Access to Resources and Funding 

One of the significant institutional challenges hindering women's political representation in India is the limited 

access to resources and funding (Mishra, 2021). Political campaigns require financial investments for activities 

such as advertising, outreach programmes, and travel, creating a financial barrier for many aspiring women 

politicians (IPU, 2022). The financial constraints disproportionately affect women, especially those without 

established political networks or family connections (Yadav, 2023). Limited access to funding can hinder their 

ability to conduct effective campaigns, reach a wider audience, and compete on an equal footing with male 

counterparts (Gupta & Nair, 2019). Addressing this challenge requires targeted initiatives to provide financial 

support and resources specifically tailored to women candidates (Kumar & Singh, 2022). 

6.2.2 Lack of Support within Political Parties 

Women often face a lack of support within political parties, which serve as crucial gatekeepers to political 

participation (Singh, 2021). The absence of supportive environments within these institutions can lead to 

women being overlooked for nominations, leadership roles, and decision-making positions (Mishra, 2021). 

Many political parties lack gender-sensitive policies that actively promote and facilitate women's participation 

(Chakrabarti, 2019). Moreover, women who do secure nominations often face challenges in navigating party 

dynamics and may encounter resistance from male colleagues (Gupta & Nair, 2019). To address this issue, 

political parties should adopt internal quotas and implement gender-sensitive training programmes to foster a 

more inclusive environment (IPU, 2022). 

6.2.3 Gender Sensitisation in Political Institutions 

Gender sensitisation in political institutions is crucial for fostering an inclusive political environment (Kumar, 

2018). Institutional structures often perpetuate patriarchal norms that marginalise women (Sinha, 2022). 

Implementing gender sensitisation programmes within political parties and government institutions can raise 

awareness about gender equality and the importance of women's participation in politics (Yadav, 2023). By 

fostering a culture of gender sensitivity, political institutions can create supportive environments for women, 

ultimately enhancing their representation (Mishra, 2021). 

6.2.4 Intersectionality in Institutional Barriers 

Intersectionality plays a significant role in shaping women's experiences within political institutions 

(Jeyaseelan, 2017). Women from marginalised communities may face unique challenges due to their intersecting 

identities, such as caste, class, and religion (Sinha, 2022). Recognising the intersectionality of institutional 

barriers is essential for developing targeted strategies that address the specific needs of diverse women 

candidates (Kumar & Singh, 2022). Implementing inclusive policies that consider the varied experiences of 

women can contribute to a more equitable political landscape (Gupta & Nair, 2019). 

6.2.5 Solutions to Institutional Challenges 

To overcome institutional challenges, several strategies can be implemented: 

• Enhancing Funding Opportunities: Establishing dedicated funds to support women candidates and 

providing resources for campaign activities can help level the playing field (IPU, 2022). 

• Promoting Internal Party Quotas: Encouraging political parties to adopt internal quotas for women's 

representation can ensure their inclusion in decision-making roles (Mishra, 2021). 

• Implementing Gender Sensitisation Training: Training programmes for party members and leaders can 

promote gender awareness and create a more inclusive political culture (Kumar, 2018). 
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• Addressing Intersectionality: Policies that recognise the unique challenges faced by women from diverse 

backgrounds can help ensure equitable representation (Yadav, 2023). 

By addressing these institutional challenges, it is possible to create a more supportive and inclusive political 

environment for women in India (Sinha, 2022). This holistic approach to women's political representation must 

consider both sociocultural and institutional factors to foster genuine gender equality and empower women in 

political decision-making processes (Chakrabarti & Singh, 2020). 

7 Impact of Increased Women's Representation on Policy-Making 

The increased representation of women in Indian political institutions has had a significant impact on policy-

making. As one of the world's largest democracies, India has made concerted efforts to enhance women's 

participation in politics through various legislative measures and affirmative actions (Chattopadhyay & Duflo, 

2004). This section explores how greater female representation influences policy-making processes and 

outcomes in India. 

7.1 Legislative Measures and Quotas 

India has implemented several legislative measures to ensure increased women's representation in political 

institutions. The 73rd and 74th Constitutional Amendments in 1993 mandated a 33% reservation of seats for 

women in Panchayati Raj Institutions (PRIs) and Urban Local Bodies (ULBs) (Chattopadhyay & Duflo, 2004). 

This policy has been instrumental in bringing a substantial number of women into the political sphere. 

7.2 Impact on Policy Prioritisation 

Studies have shown that increased women's representation in local governance has led to a shift in policy 

priorities. Women leaders tend to focus more on issues related to health, education, water supply, and 

sanitation (Chattopadhyay & Duflo, 2004). For instance, research by Chattopadhyay and Duflo (2004) found 

that villages with women leaders invested more in drinking water facilities than those with male leaders, 

reflecting women's practical needs and priorities. 

7.3 Enhanced Governance and Transparency 

Increased representation of women has also been linked to better governance and increased transparency. A 

study by Beaman et al. (2011) revealed that women leaders were less likely to engage in corruption and more 

likely to implement policies that are transparent and beneficial to the community. The presence of women in 

leadership positions has been associated with a reduction in the likelihood of bribe-taking and an increase in 

the accountability of local government officials (Beaman et al., 2011). 

7.4 Empowerment and Social Change 

The inclusion of women in political decision-making processes has a broader impact on societal norms and 

gender relations. The visibility of women in leadership roles challenges traditional gender stereotypes and 

encourages greater participation of women in public life (Krook & O’Brien, 2012). The experience of Indian 

women in local governance has shown that political empowerment can lead to increased self-confidence and 

assertiveness among women, promoting social change at the grassroots level (Krook & O’Brien, 2012). 

Women policymakers often advocate for better health and education services. For example, women leaders 

in PRIs have been instrumental in improving maternal and child health services and increasing school 

enrolment rates among girls (Buch, 2000). Women representatives have played a crucial role in formulating and 

implementing social welfare policies, with greater emphasis on issues such as domestic violence, child 

marriage, and women's employment due to their advocacy (Tawa Lama-Rewal, 2005). 

Studies conducted in Rajasthan and West Bengal show that female-led councils were more likely to address 

issues related to water, fuel, and roads (Chattopadhyay & Duflo, 2004). These issues are particularly significant 

for women, highlighting how female representation can lead to policies that cater to women's needs. In Bihar, 

women leaders have successfully implemented policies to improve sanitation and health services, while in 

Kerala, women have played a key role in enhancing educational outcomes and ensuring better delivery of social 

services (Kudva, 2003). 

Despite the positive impact, women leaders in India face significant challenges, including gender-based 

discrimination, lack of political experience, and societal barriers (Jayal, 2006). Efforts to increase women's 

representation need to be complemented by initiatives aimed at empowering women through education, 

training, and support networks (Jayal, 2006). 
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Increased women's representation in Indian policy-making has had a profound impact on governance, 

transparency, and the prioritisation of issues that affect women and communities at large. While challenges 

remain, the progress made so far underscores the importance of continued efforts to promote gender equality 

in political institutions (Chattopadhyay & Duflo, 2004; Beaman et al., 2011; Krook & O’Brien, 2012). 

8 Progress and Success Stories 

Despite the existing barriers, there have been notable success stories of women leaders who have overcome 

challenges to make significant contributions to Indian politics. Examining these success stories provides insights 

into the qualities, strategies, and perseverance that have propelled women to leadership roles, as well as 

highlighting regions where women's representation has seen notable progress. 

8.1 Success Stories of Pioneering Women Leaders 

8.1.1 Indira Gandhi 

Indira Gandhi, India’s first female Prime Minister, is a pioneering figure who broke numerous barriers to ascend 

to one of the highest political offices in the country. Her leadership during her terms in office demonstrated 

resilience and strategic acumen, shaping significant national policies and fostering a sense of political stability 

and growth in India (Gupta, 2007). 

8.1.2 Mamata Banerjee 

Mamata Banerjee, currently serving as the Chief Minister of West Bengal, exemplifies grassroots mobilization 

and effective governance. Her political journey, marked by a focus on social justice and development, 

showcases how grassroots engagement can lead to substantial electoral success and policy impact 

(Chakraborty, 2018). 

8.1.3 Regional Success and Progress 

Kerala 

Kerala is notable for its higher levels of women's literacy and political awareness, resulting in improved 

women's representation in political institutions. The state's emphasis on education and social welfare has 

contributed to greater female participation in governance and political leadership (Mohan, 2015). 

Rajasthan 

Rajasthan has witnessed positive changes in women's political representation through the implementation of 

reservation policies in Panchayati Raj Institutions (PRIs). These policies have increased women's involvement 

in local governance, leading to improvements in public services and community development (Dey, 2012). 

8.2 Analysis of Policy Outcomes 

The analysis of policy outcomes regarding women's political representation in post-Independence India reveals 

significant progress in legislative quotas, yet challenges remain in achieving true gender parity. While 

reservations have increased women's presence in governance, socio-cultural barriers and patriarchal norms 

continue to limit their influence. The policies have sparked gradual shifts, but deeper structural changes are 

needed for sustained political empowerment. 

8.2.1 Women’s Reservation Act 

The proposed Women's Reservation Act, aiming to reserve seats for women in the Lok Sabha and state 

legislative assemblies, represents a significant step towards gender-inclusive governance. Analyzing this act's 

potential impact involves evaluating its effectiveness in increasing female representation at higher legislative 

levels and its influence on the legislative process (Sarkar, 2020). 

8.2.2 Policies Introduced by Women Leaders 

Women leaders have championed various policies focusing on healthcare, education, and gender equality. 

Examining specific policies introduced or advocated by women leaders reveals how their unique perspectives 

and priorities contribute to advancing social welfare and addressing gender disparities (Sharma, 2019). 

By examining success stories and analysing policy outcomes, this research aims to showcase the positive 

strides made in women's political representation in India. These insights contribute to a more comprehensive 

understanding of the factors that foster success and provide valuable lessons for future initiatives aimed at 

furthering gender equality in politics. 
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9 Policy Recommendations for Enhancing Women's Political Representation in India 

9.1 Address Socio-Cultural Barriers 

• Challenge Traditional Gender Roles: Implement public awareness campaigns and educational 

programmes to change perceptions of gender roles and encourage women's political participation. 

• Dismantle Patriarchal Norms: Strengthen legal frameworks to combat gender-based discrimination and 

violence. Promote gender-sensitive training for political actors and institutions. 

• Support Networks: Develop mentorship programmes, financial support initiatives, and training schemes 

to build women's capacity for political engagement. 

9.2 Overcome Institutional Challenges 

• Improve Access to Resources and Funding: Create targeted financial support mechanisms for women 

candidates, including campaign grants and low-interest loans. 

• Enhance Internal Party Support: Promote gender-responsive policies within political parties, including 

internal quotas and support for women leaders. Encourage party reforms to foster inclusive environments. 

• Address Intersectional Challenges: Recognise and address the unique barriers faced by women from 

marginalised communities, ensuring that support systems are inclusive and equitable. 

9.3 Strengthen Legal and Policy Frameworks 

• Evaluate and Refine Existing Laws: Conduct comprehensive reviews of current laws and policies related 

to women's political empowerment. Address gaps and enhance enforcement mechanisms to protect 

women from discrimination and bias. 

• Extend Reservations: Consider extending reservation policies to higher legislative bodies such as the Lok 

Sabha and state assemblies to increase women's representation at national and regional levels. 

9.4 Promote Effective Policy Implementation 

• Monitor and Assess Policies: Establish robust monitoring systems to evaluate the effectiveness of policies 

aimed at increasing women's representation. Use data-driven insights to refine and improve these policies. 

• Support Evidence-Based Policy Making: Encourage research and data collection on the impact of women’s 

representation on policy outcomes. Use findings to advocate for further reforms and best practices. 

9.5 Foster Regional Success Stories 

• Replicate Successful Models: Identify and replicate successful initiatives from regions like Kerala and 

Rajasthan that have demonstrated positive outcomes in women’s political representation. 

• Support Regional Programmes: Invest in regional programmes that focus on increasing women’s 

participation in politics and addressing local barriers. 

9.6 Encourage Broader Social Change 

• Promote Gender Equality in Education: Ensure equal access to educational opportunities for women, 

particularly in rural and marginalised communities, to empower future female leaders. 

• Challenge Gender Stereotypes: Integrate gender sensitivity into educational curricula and media to 

challenge stereotypes and promote positive role models. 

9.7 Strengthen Research and Advocacy 

• Conduct Further Research: Invest in research to understand the barriers to women’s political participation 

and the impact of increased representation on policy outcomes. 

• Enhance Advocacy Efforts: Support advocacy organisations that work to advance women’s political rights 

and representation. Promote collaboration between civil society, government, and political parties. 

10 Conclusion 

This research has delved into the multifaceted landscape of women's political representation in India, exploring 

historical perspectives, barriers, progress stories, and policy recommendations. Women in India have a rich 

history of contributing to social and political movements, but formal political representation has been 

historically limited. Sociocultural factors, institutional challenges, and legal and policy gaps hinder women's 

full participation in politics. Reforms to address sociocultural barriers, institutional changes within political 

parties, and strengthening legal frameworks are crucial for enhancing women's political empowerment. 

Increased women's political representation fosters more inclusive governance, bringing diverse perspectives to 

decision-making processes. Policymaking benefits from gender diversity, leading to more comprehensive and 
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equitable solutions to societal challenges. Women's increased presence in politics contributes to broader societal 

empowerment, challenging stereotypes and fostering gender equality. 
• Policymakers: Enact and enforce reforms that address sociocultural barriers, promote inclusivity within 

political parties, and strengthen legal frameworks for women's political empowerment. Extend reservation 

policies to higher legislative bodies for more comprehensive impact. 

• Civil Society: Advocate for gender-sensitive policies, engage in awareness campaigns to challenge 

stereotypes, and monitor and report instances of discrimination and violence against women in politics. 

• Political Parties: Embrace internal reforms, such as quotas and training programmes, to create a more 

inclusive environment. Commit to a zero-tolerance policy for discrimination and harassment. 

• Stakeholders: Collaborate across sectors to implement and monitor policy changes, ensuring a collective 

effort to dismantle barriers to women's political representation. 

• Equal Representation: Strive for equal representation of women in all political spheres, reflecting the 

diversity and plurality of Indian society. 

• Gender-Inclusive Policies: Advocate for policies that address the specific needs and challenges faced by 

women, promoting gender-inclusive governance. 

• Empowered Communities: Envision empowered communities where women actively participate in 

shaping the nation's future, free from discrimination and violence. 

As India moves forward, embracing these recommendations and committing to genuine gender inclusivity in 

politics will pave the way for a more equitable and just society, where the voices and contributions of women 

are valued and celebrated. This research paper aims to contribute to the ongoing discourse on gender equality 

in Indian politics by providing a comprehensive analysis of the current state of women's political representation 

and proposing actionable recommendations for fostering greater inclusivity in the political sphere. 
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